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Remembering the Gukhal Family 
 
December 6th marks that day of remembrance for the 14 young female engineering students who 
were gunned down in 1989 at Montreal’s Ecole Polytechnique by Marc Lépine, simply because 
they were women.  It would appear that the tragedy was a catalyst for bringing the topic of 
violence against women out of the shadows and into the general psyche to voice our collective 
intolerance for this behavior. 
 
Unfortunately, several years later we would hear again of a tragic incident of violence against 
women that occurred on Good Friday, April 5, 1996 in my new hometown of Vernon, British 
Columbia.  This tragedy involved the killing of nine members of the same family by an 
estranged husband.  The house where this occurred is blocks from where I live, and every time I 
drive by, I think about this incident, and it made me want to find out more of the details. 
On digging through archived newspaper articles, the story unfolded of a young woman, Rajwar 
Gakhal, who had an arranged marriage to a quiet accountant, Mark Chahal, in April, 1994.  Eight 
months later, Rajwar left the marriage due to claims of abuse by her husband.  She took over 
$80,000 from their joint bank account, which has been stated was her dowry, and returned to live 
with her parents in Vernon.   
 
In January, 1995 the two families arranged a traditional “temple meeting” to try to mediate the 
two sides.  From accounts, this meeting was very one sided by the Gakhal family, who 
humiliated Mark with relentless attacks.  He left the meeting feeling shame and anger about his 
failed marriage.   
 
Over the next year, Mark legally bought and registered three firearms.  Rajwar informed the 
RCMP of her fears as her estranged husband had made several threats, but she did not lay 
charges as she did not want to escalate the situation.   
 

 

 



On April 5, 1996 the Gakhal family was gathering to celebrate the wedding of Rajwar’s younger 
sister that was to occur the next day.  That afternoon, Mark Chahal arrived from Vancouver, with 
the intent to destroy his ex-wife and her family.   
 
In the early afternoon, Mark gunned down Rajwar’s father, Karnail Gakhal (50) in the driveway 
of the family home.  He then proceeded in the house to fire a total of 28 rounds, killing Rajwar’s 
mother Darshan (45), his ex-wife Rajwar (25), her sister and bride to be, Balwinder (24), sister 
Kalwinder (21), sister Halvinder (17), brother Jaspal (14), older sister Jasbir Saran (30) and her 
husband Balgit Saran (33).   
 
Witness to this horrific tragedy and injured were Balgit’s mother Burmal Saran (60) and Jaspal 
and Balgit’s three young daughters (six year old twins and a four year old).  Mark Chahal than 
went to a local motel and killed himself.   
 
The scope of the tragedy was somewhat muted in the media and public by the inference that this 
was a cultural phenomena, as some East Indian men are socialized to think of their wife and 
children as property.  This does nothing to get to the root cause of the problem.  Violence against 
women is all about power, it does not matter what race or religion you are as it permeates all 
levels of society.   
 
There was much outrage at the time of how a man could obtain gun permits when there had been 
concerns of domestic violence.  There was also outrage at the RCMP for not acting on the reports 
of threats.  While many are quick to blame, I think that we all, as a society, have to be held 
accountable for violence against women.  We have to strive to prevent violence before it starts, 
by bringing the issue into the public realm and teaching our children about respect and tolerance.   
 
 
 

UN Reports on Violence Against Women: 
 
 
Good Practices in Legislation on Violence Against Women:  May 26-28, 2008 
http://www.un.org/womenwatch/daw/egm/vaw_legislation_2008/Report%20EGM
GPLVAW%20(final%2011.11.08).pdf  
 
 
Violence Against Women & The UN – Division for the Advance of Women 
Overview 
http://www.un.org/womenwatch/daw/vaw/v-overview.htm  
 
 
 
 
 



Editor’s Note 
By:  Crystal Sissons 
 
The last month of the year always seems to suddenly sneak up on us.  One  
minute we are celebrating the New Year and thinking of all the time we will 
have to tackle new projects and plan new events, and then, before we know it 
the end of the year stands before us once again. 
 
This is a time to take stock of the year that has passed, and of the accomplishments achieved.  It 
is also a time of remembrance and solemnity for women.  As Shannon noted in her “President’s 
Message” December holds for many a time of sorrow in contemplating the violence in our 
society, and specifically against women.  It is a time not just to remember but also to take 
preventative action.  We can do this through honouring the memories of those lost, ensuring their 
lives are never forgotten, and by working towards awareness.   
 
One means to achieve awareness is as Shannon noted by bringing the issue out of the shadows 
and into the public eye.  The Canadian Federation of University Women (CFUW) worked along 
these lines in hosting an event on December 8th, 2008 to ensure remembrance of the women in 
engineering who were killed at École Polytechnique on December 6th, 1989.  I attended this 
event on behalf of BPW Canada and BPW Virtual Club (see following article). 
 
 
Education is fundamental to ending the advance of violence.  To this end and I strongly 
encourage all members to seek basic knowledge in women’s self-defence.  These courses 
advocate knowledge as power, and the key really is knowledge. Your best defence is having the 
information to avoid negative situations in the first place, as physical defence should only ever 
be a last resort.  Last year we recognized the importance of this endeavour by awarding a BPW 
Commendation to Master Tae E. Lee, of Ottawa, Ontario, on account of the work he and his 
instructors have undertaken to stem the spread of violence through knowledge and defence 
training.   
 
In this issue of Newsbytes you will also find many other engaging topics.  For instance, National 
President Sue Calhoun has written an article defining the wage gap for university educated-
women.  The commonly held belief is that a university education will increase the long term 
earnings of individuals, and the higher the level the better the pay.  While this is more or less 
true, the discrepancy between women’s and men’s wages at the same levels continues the 
inequality between the sexes.  This is an issue of great importance that BPW Canada has and 
continues to address and I encourage you to inform yourself on the details. 
 
Vi Andersen, our Immediate Past President, who also wears the hat of a National President has 
contributed an excellent article on the challenges of membership.  Membership is crucial to 
keeping BPW Canada alive.  Membership has always been an issue, and we have to take into 
consideration, with the changing times, that we may need to adapt to retain and expand our 
membership base.  That is the thought in mind behind the Structural Change Proposal which was 
sent out to you in PDF format on December 3rd, 2008 and was subsequently sent to the National 
Board on December 4th, 2008.  We need to think outside the box, review the ideas and help us 



adapt to the 21st century!  Everyone has a role to play!  As the rocky Canadian political situation 
has demonstrated – the importance of reaction time cannot be underestimated.  We need to be 
able to respond in kind to the change in times.   
 
BPW Virtual Club members have been active in a variety of events and activities both locally, 
nationally and internationally.  Care of Jeanne Martinson we have an international perspective on 
women’s issues, while our newest member Tara Uzra Dawood introduces herself and challenges 
us to think about our money memories.  Through Tara we also have a person account of the 
IBPW Congress in Mexico City, Mexico (October 24-28, 2008).  Her report is energizing and 
encourages us all to attend the next one in 2011 in Helsinki, Finland.  Please also note the 
invitation from Liz Benham, out International President regarding the 53rd CSW at the United 
Nations in New York this coming March 2009.  Kathy Laing attended the UNIFEM Gala Dinner 
in honour of Louise Fréchette in Ottawa, Ontario.  She has written a breif summary of the event 
and also passed on the thank you email from UNIFEM.  And, as we consider the pending holiday 
season Lin Gibson challenges us to evaluate our shopping habits with an eye to ethical 
purchases.     
 
Lastly, as we prepare for the holidays and much needed time with friends and family I would 
encourage you to consider ways to help those around us who are less fortunate.  One means of 
doing this is to contribute to CARE Canada.  As noted in the last newsletter there are many ways 
to help and CARE is one reliable facilitator of key aid to those in need.   
 
I wish you all a happy and bright holiday season.  Take time to seek the peace of the season and 
to contemplate the stillness of the winter days.  The simple candle offers so much hope in this 
time of decreasing sunlight – no matter how small it manages to break the darkness and provide 
warm and comforting light.  So small, and yet, so powerful – if you extend to metaphor we can 
each be a candle of light and hope to those in need around us.  Take time to recharge and rest 
over the holidays so that your light can shine brightly throughout the coming New Year! 
 
Happy Holidays! 
 
Crystal 
 
 
 
 

          



Remembering École Polytechnique:  A Fundraiser In Memory of the Victims 
Organized by the Canadian Federation of University Women (CFUW)  
By Crystal Sissons 
 
 
On Monday December 8th, 2008 the Canadian Federation of University Women (CFUW) hosted a 
memorial/fundraiser in the memory of the 14 women killed during the Montreal Massacre on December 
6th, 1989.  The event ran from 6pm to 9pm and included an engaging program that was facilitated by 
Natalie Pierosara of CTV Ottawa.  CFUW President, Patricia DuVal, opened the event with general 
information about the CFUW and its work in Canada and its international connections and activities.  She 
was followed by Susan Russell of the CFUW who related the importance CFUW has always placed on 
supporting women’s education and the response of CFUW Ottawa to the Montreal Massacre which 
resulted in the establishment of the École Polytechnique Fellowships.  She noted that CFUW Otawa’s 
reaction after the initial horror of the violence in Montreal was to say:  no to violence, yes to education, 
yes to progress, and yes to positive change and the the fellowships were a means to achieve this. 
 
The next speaker was Leighann Burns of Harmony House, who spoke on her experiences confronting the 
issue of violence against women over the last twenty years.  She was able to share experience as a front-
line worker, an activist and recently a family lawyer.  She related that initially the challenge was simply to 
figure out how to provide services, and then put them into place.  However, she noted that despite 
impressive work to reach out to those women most in need they system has often failed them. Failures 
were especially evident during the massive funding cuts to such services in Ontario during the 1990s.   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
While it seems that the current Ontario provincial government is more receptive to the need for such 
essential services, much work needs to be done and Burns advocated the importance of grassroots 
feminists working with the government for positive change.  She noted that in the “Step it Up!  End 
Violence Against Women” campaign consistent pressure on the government and public education had a 
noticeable effect.  This campaign was launched in 2006 and included 10 straight-forward steps to end 
violence against women (www.stepitupontario.ca) .  Moreover, she also pointed out the importance of 
consulting the experts – the women who are the victims of violence – as they are the experts and they 
know what they need.   

L-R:  Patricia DuVal, Leighann Burns, Susan Russell 



 
On a positive note Burns shared with us the power of reaching out through the example of a child.  She 
shared the story of a little girl who had been a violent home situation and over the years had maintained 
contact with her.  That child is now an independent young, empowered, university-educated woman.  So 
while Burns had many challenges to relate in the “dance” of progress and many that have provided more 
than one reason to despair, she also illustrated the power of faith, hope and activism to work towards the 
erradication of violence against women.   
 
As business and professional women we have and can continue to take the initiative to engage with our 
sisters in this important agenda.  I attended the event on behalf of BPW Canada and BPW Virtual Club to 
show our support for Burn’s work and the CFUW’s event.  As was noted by Burns, it is important to 
remember, commemorate and reflect, but it is also important to act.  We can act by educating others and 
taking action to effect change.   
 
The rest of the event featured a musical program.  First the Minwaashin Lodge Drum Circle performed, 
followed by the Ottawa Police Chorus.  As the police entered the first fourteen members picked up a red 
rose from the stage and red the name attached to it in memory of the 14 women from École 
Polytechnique: 
 
 

• Genviève Bergeron 
• Nathalie Croteau 
• Anne-Marie Edward 
• Maryse Laganière 
• Anne-Marie Lemay 
• Michèle Richard 
• Anni Turcotte 
• Hélène Colgan 
• Barbara Daigneault 
• Maud Haviernick 
• Maryse Leclair 
• Sonia Pelletier 
• Annie St-Arneault 
• Barbara Klucanik Widajewicz 

 
 
Some Additional Resources: 
 
Canadian Federation of University Women 
http://www.cfuw.org/  
 
Vancouver Rape Relief and Women’s Shelter 
http://www.rapereliefshelter.bc.ca/  
 
Ontario Women’s Justice Network 
http://www.owjn.org/resource/shelter.htm 
 
Harmony House Women’s Shelter 
http://www.harmonyhousews.com/ 

 



BPW Canada lobbies for pay equity legislation 

Wage gap widest for university-educated women 
 

By Sue Calhoun, President 
Canadian Federation of Business & Professional Women’s Clubs (BPW Canada) 
www.bpwcanada.com 
 
A good measure of the progress that women have made towards equality in Canada is education 
levels. Indeed, half of women aged 25 to 44 now have a post-secondary degree, according to 
Statistics Canada, compared to 40% of men. Women have closed the so-called education gap, 
and are participating in the paid labour force at a higher rate than ever before. 
 
The gap that hasn’t closed, however, is the wage gap, normally described as the difference 
between what women earn and what men earn working full-time for a full year.  
 
Despite significant progress made during the 1980s and 1990s to close the wage gap, the 
situation has now stalled and is, in fact, moving in reverse. 
 
In 2005 (most recent figures available, again according to Statistics Canada), women working 
full-time for the full year earned an average of $39,200 or 70% of the average $55,700 that men 
earned. In the mid-1990s, such women earned 72% as much as men. 
 
The wage gap is even greater for university-educated women. They earned just 68% as much as 
men in 2005, down from 75% a decade ago. 
 
In fact, according to the just-released Global Gender Gap Report, Canada plunged 13 points, 
from ranking 18th out of 130 countries on the gender gap index in 2007 to ranking 31st in 2008. 
The index measures how well countries have done to close their gender gaps on such issues as 
economic participation and opportunity. 
 
How to account for this scandalous situation? One key reason is that women overall – especially 
those without high levels of education – are more likely than men to be employed in low-paid, 
insecure, part-time and temporary jobs, many of which are at minimum wage and provide no 
benefits.  
 
To a large extent, women are still excluded from better-paid jobs, such as those in the trades. 
Many women still carry a greater share of home, childcare and elder care responsibilities, which 
takes them out of the workforce more often than men.  
 
Many university-educated women have moved into professional jobs in education, health care 
and public service, although research shows that even there, women are still paid less than men, 
and they are vastly under-represented at senior levels. And with the government downsizing 
during the 1990s, many women faced pay cuts and job loss. 
 
But all those factors are really only part of the story. Economic research has consistently 
demonstrated that the greatest part of the gender wage gap in Canada, as in other industrialized 

 



countries, cannot be explained by supposedly objective factors such as educational levels and job 
experience.  
 
The wage gap is a product of gender itself. That is, there is an unexplained differential by gender 
when analysts control for other measurable factors. The wage gap is caused by cultural 
preconceptions of the value of particular jobs, rather than an objective analysis of the value of a 
job based on duties, responsibilities and qualifications. 
 
It’s why, for example, the caretaker at the zoo (male) earns more than the childcare worker 
(female) who looks after your children, why the clerical worker (female) is paid less than the 
janitor (male).  
 
Why the university-educated lawyer (female) or engineer (female) still earns less than her male 
counterpart. 
 
It’s discrimination – and the complaint-based pay equity legislation that we have at the federal 
level in Canada has been largely ineffectual when it comes to addressing the wage gap. Any 
significant pay gains that have been made under this legislation (and Bell Canada is a good 
example) have taken decades.  
 
As an equality-seeking group, the Canadian Federation of Business and Professional Women’s 
Clubs (BPW Canada) develops the professional and leadership potential of women in Canada 
through education, awareness, advocacy and mentoring within a supportive network. 
 
Over the years, we have lobbied for better pay equity legislation in this country. We supported 
the recommendations of the federal Pay Equity Task Force in 2004, which called on government 
to replace the current complaint-based model of pay equity with new stand-alone proactive 
legislation that would put the onus on employers to comply.   
 
To date, the federal government has rejected the Task Force’s recommendations. We will 
continue to lobby government on this issue, and we encourage young, university-educated 
women to join us. When you join BPW Canada, you join an international network of BPW 
women in more than 80 countries around the world. 
 
Our history has taught us that there is power in numbers.  This continued economic inequality 
that we call the wage gap makes many women – despite their education – vulnerable to poverty, 
throughout their lifetime and in retirement. It’s an issue of social justice, and it must be changed.  

 

 
 
 
 
 
 
 



Assessing Membership & Seeking Change 
By:  Vi Andersen 
 
 
 
 
 
 
 
Membership in BPW Canada, The Canadian Federation of Business and Professional Women’s 
Clubs, makes me think of the flow of a tide that pulls in and out. It seems that our membership is 
like that across Canada.  As some clubs close and send their charters into National, there are 
others that are growing by leaps and bounds.  
 
So… it can’t just be demographics but perhaps there is a myth out there.  Here is the myth! 
Young people are not like their forebears.  They do not have the time. They are overworked. 
They are too busy. They can’t meet at night. This is the negative stance and a reinforced one.  So 
let’s look at what can be and is. Another point of view! 
 
Two clubs in Canada are now flourishing… BPW Moncton and BPW Calgary. Members who 
have joined are seeing once again the need to be aligned with a Club that is taking life more 
seriously. These new members who are breathing new energy and life into these clubs are young, 
married in many cases, and often stretched to the limit at home and in the workplace.   Business 
and professional demands of upgrading and meetings, child care, long work hours, and multi-
tasking are the norms for these women. And yet, they make up the majority of these women in 
these two clubs.  
 
The BPW Moncton Club has started the Group Insurance plan now sited on  
www.bpwcanada.com under Membership on the BPW Canada website. Many of their members 
attended the United Nations 52nd Commission on the Status of Women. In comparison, other 
clubs have tried different initiatives such as BPW Calgary which has changed its meeting venue 
and are now drawing in many more members with membership growing. In October they went 
out one evening to demonstrate as a BPW group for “Take Back the Night”.  BPW Barrie is also 
bringing in new members with a new member from BPW Hamburg. Elke is a young lady who 
recently emigrated with her family from Germany. The Barrie BPW club has recently set up a 
scholarship fund for College women students struggling to stay in school. BPW Virtual Club 
annually sends cards and letters to our troops serving around the world. One of our members is 
with the forces and she provides us with the names and places of Canadian troops.  
 
If we look at the nature of these clubs, there is a common thread running through each. 
Therefore, I say let’s debunk a myth that younger women are too busy to join…I say they 
probably have to be busy women to join. This old adage says it all…”If you want something 
done, ask a busy person.” 
 
Did you know BPW provides women a reason to join? 
 



Overall, the structure of a BPW Club makes available opportunities to have a purpose for 
meeting and a “voice for women”.   
 
Many women say they are joining clubs to network and make friends. So, they join high powered 
groups and network and gain access to job opportunities and business connections.  Initially, the 
numbers attending are huge but often they dwindle. For many this is all that they need. However, 
it seems they have not captured the essence what is important over a woman’s life, each stage of 
which presents new challenges. BPW Clubs have offered venues which have retained members 
well into their senior years. This has happened because BPW clubs give their members 
connections with women locally, provincially, nationally and internationally through BPW.   
Furthermore, BPW provides advocacy through the resolution process, friendship & networking 
opportunities, and leadership and personal skills development. Above all else, BPW Clubs give 
women purpose for meeting.   
 
This purpose for women was a need in the 1920’s and is certainly still a need for women of all 
ages as our views and laws on equity and violence, to name just a few, against women become 
questionable again.  
 
BPW provides women a voice locally, provincially, nationally and internationally! Check the 
new web site at www.bpwcanada.com and www.bpwinternational.com to see what we are doing 
globally.   
 
 
WANTED 
 
Contact names and e-mail addresses of business and professional women you know who are 
living in rural situations, traveling extensively on jobs and unable to go to regular meetings and 
wanting to be involved in BPW virtually. 
Please send information to Vi Andersen, BPW Canada Virtual Club Membership Chair at 
viandersen@sympatico.ca 
 

All information will be treated with the utmost confidence. 
 
 
 
 

                        

        



Reflections from the road… 
By Jeanne Martinson 
  
 
 
 
 
I wanted to share some recent insights I had while traveling this past month regarding women and Islam. 
My husband and I just returned from four weeks travel that including a time in Paris, Nice, and a 12 day 
cruise in the Mediterranean, including Egypt and Turkey. As I am married to a crazy man, we spent some 
of the time - when normal people were on English-guided tours - stumbling around in foreign countries 
on our own.  
  
In Egypt, we had a female guide in Alexandria (where they have recently discovered the lost city of 
Cleopatra) who really knew her rocks (also known as globally significant archeological finds). She told 
me that most women in Egypt wore head scarves so that they would not be harassed. In our couple of 
days in Alexandria and Port Said (as I said, milling around off the tourist freeway), I noticed a handful of 
veiled and one burqua-ed woman, but only a handful of women who weren't at least wearing head 
scarves. I found it interesting that women have to keep men from behaving badly (harassing) by covering 
themselves, and men are not, in logical conclusion, therefore responsible or even able to control their 
behaviour. 
  
In Turkey, which is a country who has been struggling with the head scarf issue, it was a different story. 
A woman who guided us there said that the Koran does not mention headscarves, veils, etc. (and to be 
honest my research for my third book lead me to this conclusion as well). What the Koran does say is that 
women must be modestly dressed. It was her opinion that head scarves and veils are cultural and 
historical, particularly for Arab people who wore scarves and veils to protect them from the sand. She 
stated that cultural issues should not come into discussions about religion. This is interesting as there is a 
religious right movement in Egypt who recently tried to overturn the no-headscarves-in-public-buildings 
law but lost.  
  
While on our meanderings in Kusadasi, Turkey, I went into a mosque courtyard and the caller to prayer 
was just opening the mosque. He asked me (gestured as he did not speak English) if I wanted to come in. 
I had already read the sign for entry: be quiet, take off your shoes, if a woman/cover your head, do not 
disturb the proceedings, or take pictures. I had been advised to always carry a scarf for such issues and 
was pleased to cover my head to enter. We stood inside while the caller chanted his call to prayer. It was a 
silent oasis surrounded by thick walls separating us from the bazaar beyond. 
  
As we left and the caller was closing the mosque, a fellow member came up to us to ask us if we had any 
questions. He translated back and forth for us and shortly after invited my husband and I and the caller to 
his brother's shop for apple tea. Before leaving the mosque the caller asked us if we had further interest in 
knowing about Islam and we both said we did (which is a true statement). He gave my husband an 
English translation of the Koran. We went with them to the carpet store of the brother where we sat for an 
hour learning about the Asia side of turkey (where the brothers traveled to trade for handmade carpets).   



  
A couple of things I found interesting: 
Islam can be - like Christianity - a religion than can minimize or illuminate women.  
Islam and its holiest book, the Koran, can be interpreted many ways - just as other religions. 
Men in Egypt are seen as being out of control of sexual desires, yet in Turkey, take responsibility for their 
actions.  
  
 

53rd Commission on the Status of Women – United Nations, New York, 2-13th, 
March 2009 

 
14 November 2008  

Dear BPW Members 

RE: Participation for CSW53 

This is a call for members to participate and pre-register for the 53rd Session of the UN Commission on the Status of Women 
(CSW53) to be held on the 2nd - 13th of March 2009, at the United Nations Headquarters in New York.  

Please advise your federation or club president of your intention to attend along with your details: name and email. Your 
president will send the list to presidents.office@bpw-international.org for credentialing. The deadline to receive names will be 
December 31st,2008 

The 2009 focus is on "The equal sharing of responsibilities between women and men, including caregiving in the context of 
HIV/AIDS". In preparation for next year’s session, the Working Group on Girls of the NGO Committee on UNICEF (WGG) is 
compiling a list of Non-Governmental Organisations who plan to bring girls to the CSW53 proceedings in March. WGG is 
planning a series of events that will focus on the impact of caregiving and HIV/AIDS on the girl child and intends to include 
girls as panel and parallel event presenters, and to engage girls as active audience participants.  

The President’s Office would be delighted to hear from members who are planning to bring girls to next year’s CSW53 so that 
we can ensure that all girls attending are able to participate fully in WGG sponsored events. 

Additional information about the 53rd Session, meetings and documentation can be obtained from 
www.un.org/womenwatch/daw/csw/53sess.  

Please be reminded that accommodation will need to be reserved directly.  

There will be much information to follow with regards to CSW53 and all the exciting BPW Events planned for 2009 – 
workshops, seminars and social gatherings that BPW members are warmly invited to participate.  

Please mark the dates for CSW53 in your diary and start promoting now – the girls participation will make next year’s session an 
unforgettable one!  

We are looking forward to welcoming all BPW members, encourage Young BPWs to attend and hope that you will be able to 
reach out directly to girls in your area who will be able to take part in the WGG sponsored events. 

"Start spreading the news" for CSW53 and how this promises to be a very special occassion. 

Elizabeth Benham 
President 
BPW International 2008-2011  



 
Introducing:  Tara Uzra Dawood 
 
 
 
 
Tara hails from Toronto and recently became a member of YBPW.  She attended the 
International Congress in Mexico City and was extremely impressed by the commitment and 
passion members of the organization have toward optimizing the lives of women.  She hopes to 
be an active member of our organization and looks forward to getting to know better her fellow 
members. 
 
Tara did her primary through high school at Bishop Strachan School in Toronto and then 
attended Cornell and Oxford Universities before doing her Doctorate of Jurisprudence 
(American equivalent of LLB) from Harvard Law School.  She has always been committed to 
working for the betterment of women and children and at Oxford, she helped launch Athena, the 
all-female debating society within the Oxford Union to encourage and help more women indulge 
in the discussions and debates taking place in that daunting environment, as well as volunteered 
for K.E.E.N.!  (an organization for disabled children).  At Cornell, she volunteered at the Ithaca 
Rape Crisis Center and at HLS, she was Managing Editor of the Women’s Law Journal, 
Treasurer of the Women’s Law Association as well as President and Founder of the Canadian 
Law Student’s Association and President of the South Asian Student’s Association. 
 
After graduating law school in 2000, she made the transition to asset management and now runs 
DCM Ltd., an asset management company in Karachi, Pakistan, which was the brainchild of 
Asian Development Bank (www.adb.org).  In addition to traditional mutual funds, DCM has 
launched shariah-compliant (Islamically permissible) mutual funds as well as pro bono 
LADIESFUND™ (www.edawood.com/ladiesfund) for women and BABYFUND™ 
(www.fundbaby.com) for children.   
 
The latter two funds have been created with the intent to help facilitate financial savings for 
women and children in this third world country.  Last year, Tara and her team held the 
LADIESFUND™ Women’s Entrepreneurship Awards at Mohatta Palace, Karachi and awarded 
and celebrated 10 of the top female entrepreneurs in that country. 
 
Recently, Tara has started a blog on Women and Money (http://ladiesfund.ning.com/) and 
specifically how women interact with money differently than men do with the hope that this 
forum will not only be informative and entertaining, but help women learn in a friendly 
environment different ways they can work toward their financial security.  Simultaneously, it is 
meant to serve as a guide for companies to reassess how they are selling products like mutual 
funds and cars to women and think about evolving their techniques to better address the mindset 
and heart of what matters to their female clients. 
 
She invites all BPW members, especially those in the Virtual Club, to join her blog and add their 
own thoughts/suggestions/posts on this topic.  Tara has spoken about the topic at many venues, 

 



most recently at Harvard University, and has been approached to possibly write a book about this 
topic and would love to feature BPW members in that project. 
 
She plans to interview many of the women from different parts of the world that she has met at 
the BPW Congress about how women in their respective countries think about and interact with 
money differently than the men in their countries and of course, how this may be evolving. 
 
If any member of BPW Canada would like to write 150-250 words on their earliest memory of 
money and/or how they interact with money (anecdote or opinion), Tara would be happy to 
include this on her blog along with the member’s photograph and brief bio.  This can be then 
connected to the member’s own website or company’s site and once the blog is incorporated into 
the LADIESFUND™ website will be seen be many people throughout the world. 
 
If Tara can be of service to any BPW member with their own projects/causes, it would be her 
honour and pleasure to help out in any way she can. 
 
 
Congress in Mexico 
By Tara Uzra Dawood 
 
The XXVI BPW International Congress was held in Mexico City on 24-28 October 2008 at Gran Melia 
Mexico Reforma Hotel.  I was lucky enoughto be able to attend and found the experience everything I 
wanted it to be and more. 
 
Although I was only there for 2 ½ days and 2 days, it was jam-packed.  I attended workshops and 
seminars on a range of topics including "Advocacy at the UN to Improve the Status of Women," "Wealth 
Creation and Women CEOs," "Success Strategies for Women Capacity-Building," 
"Women's Economic Empowerment – Leveling the Playing Field," "Women & E-Business: Entering the 
Seven Trillion Dollar Market," and so forth.  This not only helped me to be on the pulse of current 
policies worldwide on women's rights ranging from gender pay gap to health and 
safety rights, but it helped inspire me as a CEO with regard to motivating female employees and to make 
full use of e-technology. 
 
Simultaneously, I had the pleasure of meeting, interacting women and forming relationships with 
incredible women from around the world including the eminent speakers.  The seminars were very small 
and the speakers were extremely accessible.  In addition, fellow delegates 
were themselves inspiring, dynamic women.  I felt very proud to represent Canada, a country greatly 
respected around the world. 
 
There was the added element of social bonding with fellow delegated.  Although I missed the opening and 
closing ceremonies, I was able to attend the YBPW Night Out and formed friendships with women I 
continue to be in touch with. 
 
I also managed to squeeze in a short tour of the pyramids with another YBPW member that was an 
experience I'll never forget. 
 
BPW the organization has a great history and tradition that is simply going from strength to strength.  I 
highly recommend the Congress in Finland in 2011 to my fellow Canadian BPW members. 
 



 

Report on the UNIFEM Reception and Dinner  
in Honour of Louise Fréchette 
By Kathy Laing 
 
 
 
 
 
Sue Calhoun had asked me to attend on behalf of BPW Canada the UNIFEM reception and 
dinner honouring Louise Fréchette. For those not familiar with the work of UNIFEM I have 
including the following information about the organization, and about Ms.Fréchette.   
   
UNIFEM- Worldwide is the women’s fund at the United Nations created in 1976 to provide 
financial and technical assistance to programs and strategies to foster women’s empowerment 
and gender equality. The organization focuses on reducing female poverty;    
ending violence against women; reversing the spread of HIV/AIDS among women and girls; and 
achieving gender equality in democratic governance in times of peace and war. 
  
The Canadian Committee for the United Nations Development Fund for Women presented 
the 2008 UNIFEM Canada Award for the advancement of women to Louise Fréchette in 
Ottawa on the 20th of November, 2008.  
 
Louise Fréchette was Deputy Secretary-General of the United Nations from 1998 to 2006.  She 
received her BA from College Basile Moreau in Montreal, a degree in History from the 
University of Montreal and a certificate in economy in Bruges, Belguim. In 1971, Ms. Fréchette 
joined the Dept. of External Affairs, and after postings in Europe was appointed Ambassador to 
Argentina in 1985. She continued her career as Canada’s Assistant Deputy Minister for Latin 
America and the Caribbean. Later, she was appointed in 1992 as Canada’s first women’s 
Ambassador and Permanent Representative to the United Nations. In 1995 back in Canada she 
was Deputy Minister of National Defence –the first woman in Canadian history to hold that 
position: then in 1998 as the UN Deputy Secretary–General among other responsibilities was 
deeply involved in the UN reform exercise. 
 
Ms. Fréchette was made an Officer of the Order of Canada in 1998. She holds many Honourary 
degrees and sits on numerous Boards and Advisory Boards including the Trudeau Foundation, 
and is Chair of the Board of Directors for the Pearson Peacekeeping Centre in Ottawa. 
Ms.Fréchette is currently a Distinquished Fellow at the Centre for International Governance 
Innovation , an international relations and policy think-tank in Waterloo Ontario.   
 
During the reception I chatted with some young women working for the World University  
Service of Canada – they are involved in overseas postings, and are leading interesting and 
productive lives – I must admit to being somewhat envious of their youth and enthusiasm. I had 
interesting companions at my dinner table, enjoyed the speeches and especially listening to Ms. 
Fréchette.  It was a privilege to be a present at the award event for Ms. Fréchette.  



 
Canadian Committee for UNIFEM/Comité canadien pour l'UNIFEM 
300-309 rue Cooper Street , Ottawa , ON   K2P OG5 
Tel.                (613) 232 5751         x 235 * Fax/télé (613) 563 2455 
Email/courriel: unifem@unac.org * www.unifem.ca * www.unifem.org 
 
Dear UNIFEM Gala Participants: 

Thank you so much for taking part in our sold-out event on Thursday November 20th.  Our 
successful evening included Helena Guergis, Minister of State for the Status of Women signing 
onto Nicole Kidman's UNIFEM Say No to Violence Against Women campaign on behalf of the 
Government of Canada.  Our 2008 laureate, Louise Fréchette, also signed the petition which 
now has over five million signatures on it! 
http://unifem.org/news_events/story_detail.php?StoryID=770 

The highlight of the evening was the conferring of the 9th UNIFEM Canada Award to Louise 
Fréchette and her introduction by Carolyn McAskie, the Honourary Chair of the Event. 

Your generous support last week will provide a large sum towards UNIFEM programs stopping 
violence against women.  We will be sending out tax receipts in the next few weeks.  For those 
who paid for their tickets using cash, please ensure we have your address. 

We have attached a few photos of the event to this email.  A larger selection will be uploaded 
to the www.unifem.ca website sometime this week.  Please stay up-to-date on UNIFEM 
activities and campaigns by regularly checking the website – www.unifem.ca as well as our 
blog  http://ccunifem.wordpress.com/ May we also suggest you consider becoming a Member 
of the Canadian Committee. Your 2009 membership of $35 is fully tax deductible.  A 
Membership Form is attached. 

To Carolyn McAskie, to Louise Fréchette, to Alan Neal, Lindsay Ferguson and to all the great 
volunteers and enthusiastic UNIFEM participants, thank you again.  We look forward to seeing 
you in 2009 when we celebrate our 10th Anniversary of UNIFEM Canada Award Ceremonies. 

Teresa Whitmore 

President, UNIFEM Canada 
  

Louise Fréchette



Your Buying Power Can Make a Difference  
 Shop Ethically! 
By Lin Gibson 

 

This ‘Women’s Thing’ is …unmistakably, in my opinion…Economic Opportunity No. 1. 
-Tom Peters, Circle of Innovation 

The consumer is a complex individual but more intriguing is the purchasing power of the female buyer. 
 
Since the days when the ‘lady of the house’ was given ‘housekeeping’ money to manage  household 
expenses, the buying power of women in society has evolved to an estimated 85% of all household 
spending.  Not only does she buy for herself, she also shops for her husband, her children, her parents, her 
friends and sometimes her neighbours. 
 
By 2010, women in the U.S. alone are expected to control $1 trillion, or 60% of the country's wealth, 
according to research conducted by Business Week and Gallup.  As a business would you want your share 
of this money or should women spend it with your competitors?  To be successful in attracting the female 
consumer, businesses may have to determine not only how to sell to these buyers but consider the socio-
economic and environmental impact of their commercial activities. 
 
The female shopper is less likely to be influenced by advertising and often researches her purchases. An 
educated shopper who understands the power behind her shopping dollars can play an important role 
influencing companies that supply the products we purchase to be more environmentally and socially 
responsible.  
 
Ethical shopping is when you are purchasing products or services that are reducing environmental impact 
and/or are made by business investing in the local economy and helping to create sustainable 
communities.  This type of consumerism can be found in the Sudbury community at the 100% not for 
profit organization known as Village International located on Durham Street.  Here you will find the 
storefront Manager, Pauline Loyer, explaining to customers how Fair Trade works.  Village International 
supports and assists in the development of community-based enterprises overseas and in Canada that 
strive to create more equitable relationships between producers and consumers. As you enter the store you 
will encounter the many products available from around the world and with all profits going back to those 
who made them.  There are also many items from local artisan groups and businesses like Old Rock 
Coffee.  All priced fairly and with excellent quality attached.  

So why would you buy ethically?   First, ask yourself if you are being complacent about the reality that 
many of the items in our Canadian stores are actually manufactured in sweat shops at the hands of young 
children and women in physical or mentally abusive confines.  If you believe this to be the case when you 
pick up the item in your hands then the decision to purchase should be an easy one.    To accomplish the 
task of buying ethically there is no doubt that it will initially require the consumer to dedicate the time to 
search products that are kinder to you and the world.  However, take heed.  As buyer demand for ethical 
products and services increase, manufacturer’s will comply to the consumer and provide products or 
services that are fairly priced and with good quality.     

If you doubt the power of the consumer you just need to think back 25 years  when a cigarette (smoke) 
free environment seemed like an unrealistic goal.  Look how far we have come on that front! 

Through buying ethically, you send support directly to progressive companies while at the same time 
sending a strong message to those who put profits before principles. 



 
About CARE: 

 
CARE is the leading non-religious, non-governmental organization in the world.  CARE’s field 
experience, dating back over 60 years, has demonstrated time and time again the changes that 
women, when empowered, can effect in their families, their communities, and ultimately their 
nations.   
 
CARE’s mission is to serve individuals and families in the poorest communities in the world and, 
by definition, the majority of those individuals are women.   

 
Of the 1 million people CARE serves everyday, 70% are women.  

 
 CARE knows that as long as women struggle against oppression and injustice, families and 
communities will continue to fall short of their full potential.  
 
The I Am Powerful campaign is a new CARE initiative focused on conveying positive images of 
strength and determination regarding women in the developing world and empowering Canadian 
women to increase their awareness and involvement in the plight of women half a world away.  
 
Women in the developing world are strong and capable. What they need are not hand-outs, but 
rather a hand-up - a foundation off of which to raise their voices and make changes within their 
community. These women have the power to change their world and you have the power to help 
them do it. 
 
Ways to make a difference with CARE:  
 

- Hold an event in support of CARE—whether its intent is to raise funds or raise 
awareness. Please email iampowerful@care.ca for more information.  

 
- Instead of giving traditional Christmas gifts this holiday season, take this opportunity to 

give a gift that will truly make a difference.  CARE’s online gift catalogue will  be up 
soon at www.care.ca 

 
- Email CARE’s 2:44 video to your friends. Click on the link to view it: 

http://care.ca/main/?en&iap_videos 
 
- Join CARE Canada’s Friends of CARE Facebook Group and keep an eye on the CARE 

Canada website, www.care.ca, to receive updates on our projects and hear more stories 
from the field. 

 
- If you have any other ideas on how you would like to get involved, please let us know. 

You can reach CARE via email (Emily@care.ca, iampowerful@care.ca) or at 1-800-267-
5232. 

 



 

 
 
                                                                                                                                              

                         


