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On!April!16th,!2008!the!BPW!Virtual!Club!will!be!celebrating!its!2nd!
Anniversary.!!This!edition!of!BPW!Virtual!Newsbytes!details!club!
activities!in!the!recent!months,!looks!back!on!what!the!club!has!
accomplished!since!its!creation!in!2006,!and!looks!to!the!future!yet!to!
come.!!CONGRATULATIONS!TO!ALL!CLUB!MEMBERS!PAST!AND!PRESENT!
ON!TAKING!A!VIRTUAL!LEAP!OF!FAITH!!!
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Our!First!Independent!Commendation!!
Report!on!the!Public!Forum!on!Human!Trafficking!
International!Women’s!Day!Events!
Report!on!the!52nd!United!Nations!Commission!on!the!Status!of!Women!–!
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Personal Development
a. Not only has our Program Chair Allana
brought her strength of skills but has
developed other skills by bringing a new
venue of programming ideas to our MSN
Live Chat General Meetings. For last
month’s March meeting, Allana prepared
documents on the Canadian Retirement
Income System for us to read and later
discuss. As usual, it was a lively multilevel discussion.
b. We have experienced this with our
members as well. For example, Crystal’s
truly amazing editions of Newsbytes;
Kathy’s fine work monitoring of our
events, meetings and money as secretary /
treasurer; and Shannon’s poignant and
timely suggestions and help as the 1st Vice
President and Membership Chair. All of
our Executive committee (Board) have
engaged in the intricacies and nuances of
live chat meetings to ensure our Club stays
a viable BPW club option.

!!!!!January!–!April!2008!

Advocacy
From our inception as a virtual club with The
Canadian Federation of Business and
Professional Women’s Clubs, we have been
strong players in advocacy nationally. BPW
Canada Virtual to date has submitted and had
had passed at AGM Montreal 2007 and
Convention Toronto 2006, a Resolution on The
Human Papillomavirus Vaccine: Access for All
Canadian Women and two commendations
Grandmaster Tae E. Lee of Taekwondo for his
exemplary work with women and groups in
teaching self-defence strategies, and Stephen
Lewis former Canadian Ambassador to the
United Nations for his efforts to set up a sole
agency for women at the United Nations to
provide a unified voice for women in the
General Assembly among other world leaders.

4.

Leadership
a. By working on the Executive Committee
(Board) within BPW Canada, Virtual Club
members have had opportunities to be leaders.
Because we work on-line, our task to cooperate
and understand others is challenging. We feel
our executive have modeled cooperative
leadership in an exemplary way. No doubt, their
personal and working lives are richer because
of this experience on the Executive Board. As
a new member, you may want to put your name
forth to be a member of the Board.
b. Many Executive Board members are now
coming to the end of their terms of office.
They have all taken on their work as leaders
with great pride and a sense of duty. They are
commended
for
their
extraordinary
commitment.

Very soon we will be celebrating the 2nd Anniversary of BPW
Canada Virtual Club. What a glorious time for all of us who
have shared in the growth of a newly formed and unique club
in The Canadian Federation of Business and Professional
Women’s
! Clubs. There is much to celebrate on April 16th. To
give you some examples, I will use the four pillars of BPW to
illustrate.
!

Networking and social
a. Over the past two years we have become a
closely knit group of a dozen women.
Some of us have stayed from the day we
were chartered on April 29, 2006, others
have moved on to become more closely
aligned with local clubs or give their
personal goals and efforts more time.
b. Friendships and a sense of camaraderie
have evolved through constant waves of emails, MSN live chats and blogs we use to
communicate and meet monthly. Just
knowing within minutes we are working
with each other on club’s issues and plans
with women from all across Canada miles
from us is astounding. Many of us have
become friends in the process.
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April!16th,!2008!at!7:45pm!
E"Mail!Shannon!at:!macfolk@telus.net!!

As I write this it is hard to believe
that we are already coming up to our
second anniversary. I can still remember
registering as an independent member in
Ottawa, and then later being contacted
about a new venture – something called
a Virtual Club. Little did I know at that
point I would soon be attending my first
Canadian Federation of Business and
Professional Women’s Clubs
Convention in Toronto (July 2006) as a
founding member of the new club.
So here we are with spring 2008 on
the way, and the next bi-annual
convention on the horizon in Winnipeg
this July. The Virtual Club has gone
through many changes and growing
pains in the past two years. It has had to
figure out how to communicate through
email and MSN, how to get to know its
members even if they are provinces
apart, and then how to work together to
effect change. It has struggled with
membership as some members have had
to move on to new challenges, while
others are just coming on board and the
definition of dual membership is being
formulated.
What have we achieved in two years?
!

!

!

We partnered in the Stephen
Lewis Commendation, an
emergency resolution passed in
July 2006.
We have put together a
successful resolution on the HPV
Vaccine and are currently
working on another one on
unemployment insurance.
A commendation was put
together, presented at the
Montreal AGM, and then
presented to Grand Master
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Tae Eun Lee of Ottawa in
December 2007.
We have put together six
newsletters including the current
one.
We have seen two of our
members attend the UN
Convention on the Status of
Women (Crystal in 2007, and Vi
in 2008).
We have sent members to the
July 2006 Convention, the
Montreal AGM in July 2007 and
will be sending members to the
July 2008 Convention in
Winnipeg.
We have had two successful
“virtual” Candle Lighting
Ceremonies to celebrate
International Day.
We have developed
programming to cover a full
year’s worth of meetings with
themes and speakers care of
Allana.
We have developed membership
materials to expand our outreach.
We have a section of the BPW
Canada Website dedicated to our
club with member input and
articles.

While these achievements cannot
begin to cover all the activities, taken
together they illustrate that we have
made important first strides in our new
and virtual journey. What does the
future hold for our club? I predict that it
will only become more necessary as a
tool of communication for BPW Canada
as a whole on account of the vastness of
Canada. Moreover, as communication
becomes increasingly more electronicbased I believe it will be powerful tool
with BPW Canada in order to respond in
a timely fashion to challenges and

concerns faced by working women
within our nation. This trend is evident
in the increased electronic material the
International Federation of Business and
Professional Women’s website is
incorporating and subsequent
communication tools ranging from an
international member directory. Liz
Benham, 2nd Vice President and
Membership Chair at the International
Level is promoting this tool as a means
of communication. (See
www.bpw.business.org for more
information and to register). The
International Young BPW is also getting
on board by linking its members through
Facebook (See
http://www.facebook.com/group.php?gi
d=2428625713 as a means of
networking).
As a Virtual Club we have the ability
to move at great speed and respond
timely to the changing pace of political
actions and social problems. No time is
too late to send out a contact to our
members as emails do not wake people
up, and do not have to wait for a
monthly meeting. By being virtual we
are flexible and adaptable. We should,
as a result, take these unique abilities
and apply them to future plans for the
upcoming two years, five years and ten
years. In 2018 where do we want to be?
What do we want our club to look like?
How will we make it a reality?
So, once again I wish you all a Happy
Anniversary and leave you with food for
thought towards our club’s future. What
do you want BPW Virtual Club to be?
Cheers!
Crystal

As!you!will!notice!with!
this!edition!of!Newsbytes!
I!am!experimenting!with!
new!possibilities!with!
format!and!style.!!!
!
What!do!you!like?!!What!
do!you!think!could!be!
improved?!!What!would!
you!like!to!see!as!features!
that!you!have!not!seen!
thus!far?!!Your!input!will!
help!this!newsleter!to!
continue!to!grow!and!
evolve!!

Welcome Darlene Cleven!

Welcome Joyce Bell!

Darlene became a member of the Canadian
Business and Professional Women’s Clubs of
Canada in 2000 when she joined the BPW
Regina Club in Saskatchewan, Canada. BPW
Regina has provided her with the opportunity of
serving on the executive in the capacity of Vice
President, President and Past President. Darlene
became Provincial President in the spring of
2005 and in 2006 she became the Vice President
for BPW Canada. She has the portfolios of
Publicity and Public Relations and Ways and
Means Chair.

I am married with two adult children and live
in Campbellford I am originally from
Toronto where I was in a sales position covering
most of Ontario. As a volunteer I worked with
severely handicapped and mentally challenged
children, assisting them in developing social and
motor skills. I am an avid reader and belong to
two book clubs one in in Barrie, and one here in
Campbellford. I love to travel and have been
lucky enough to have done quite a bit of that. I
am presently doing research regarding Suicides
among the Aboriginal people and hope to help
find some solutions to this major problem.

Currently Darlene is the project manager for the
BPW Saskatchewan Mentoring Project. The
project received $5000 funding from
Saskatchewan’s Status of Women Office. She is
also continuing to work on the initiative with the
BPW Saskatoon on the program to get more
Women in Politics. The project team has applied
to Status of Women Canada for a grant to
sponsor research into the issue of why there are
not more women entering political life.
Darlene retired in March 2007 after 26 years
working for Saskatchewan Highways and
Transportation as a Rail Advisor and Senior
Research Analyst. She is married to Allan
Widger and they have 9 grandchildren. Together
they will be renovating their cottage at Good
Spirit Lake – a project that will likely last two
years. Darlene loves to read, knits all the time
when her hands are not doing anything else, and
walks her two loveable Westies Hunter and
Fergus.

We moved here to retire, but I found out quickly
that that was not for me. I was offered the
perfect job by a long time friend and quickly
said yes. I work from home for A.K.Mortgage
Mill in Barrie. I go in to the office for a couple
of days every month.
I became interested in BPW through a
friend who is a BPW member in Barrie. I have
been a guest a couple of times at their BPW
meetings where I met Vi Anderson.

Our First Independent
Commendation!
On Tuesday, December 18th,
2007the Canadian Federation of
Business and Professional Women’s
Clubs Virtual Club presented its first
commendation to Grand Master Tae
Eun Lee of Ottawa, Ontario. The
commendation was the result of an
initial effort started in March 2007 by
Crystal Sissons, passed by the Virtual
Club and then forwarded to the
Annual General Meeting of the
Canadian Federation in Montreal,
July 2007. The proposed
commendation was passed then
passed and arrangements were made
for its presentation.
Allana Nicholas-Barnett and
Crystal Sissons presented the club.
Allana read greetings from national
president Fran Donaldson, while
Crystal read greetings from Virtual
Club president Vi Andersen. Grand
Master Lee and his instructors were
expressed gratitude for the award,
and in turn presented gifts of
appreciation, two medals,
commemorating the 30th Anniversary
of Tae Eun Lee Tae Kwon Do in
Ottawa.
Since the presentation photos have
been passed on to club members and
Doris Hall of the national board.
Doris noted that the pictures will be
featured on the website at:
http://www.bpwcanada.com/commend
ations.html and she will also be
sending photos to the International
Business and Professional Women
newsletter.
The commendation was a great way
to finish off 2007, and illustrated that
the Virtual Club is active and on the
move! Way to go team!!

Report on a Public Forum on Human
Trafficking
At the request of Fran Donaldson, as a representative of
BPW Canada, I attended a public forum on Human
Trafficking held at the National Library in Ottawa on
January 30th. The forum was held in the main theatre. The
event was sponsored by The Zonta Club of Ottawa, and
supported by The Canadian Federation of University
Women/Kanata and UNIFEM Canada. The MC was Rita
Celli host of “Ontario Today”.
Presentations were given by the RCMP; PACT (a
volunteer organization Persons Against Crime of
Trafficking); Christina Harrison Baird an international
human rights lawyer, who now teaches Law at Carleton
University; and Sheila Smith the Ontario Field Worker for
the Justice, Peace Integrity of Creation Office of the
Canadian Religious Conference at the Bronson Centre in
Ottawa; Kathy Cook, author of Stolen Angels, the
Kidnapped Girls of Uganda ; and Anette Sikka a lawyer
who spent four years in Kosovo with the UN to combat
human trafficking and other forms of gender-based
violence.
The PACT Players presented a 15 minute monologue
entitled “ Personhood in Canada” with the five member
cast representing women as slave, alien, persecuted,
trafficked or as just a woman (Emily Murphy). The
presentation was well done, and well received by the
audience.
The program brochure provided these two definitions to
indicate the difference between trafficking and smuggling
as follows. “ A person who is trafficked is kept under
control of the traffickers , and exploited in some way after
having been transported across a border”.( In most cases
the trafficker keeps the passports of the exploited persons).
“A person who is smuggled receives help to enter a
country, usually in exchange for money, and that is the end
of the relationship with the smuggler”.
A disc recording of the meeting was forwarded to BPWC
Vice-President Doris Hall, London club, who is involved
in the development of Resolutions regarding this important
issue. The two Resolutions are “Child Sex Tourism”, and
“Human Trafficking 2010 Olympics Vancouver BC”.

The Famous 5 Foundation
The Famous 5 Foundation under the sponsorship of
Enbridge is holding a series of luncheons in Ottawa to
inspire and educate Canadians to become Nation Builders
in the legacy of the Famous 5. I attended the second of
these luncheons held at the National Art Centre on March
7th as part of International Women’s Week. These series of
luncheons features speakers “who through their leadership
and courage have advanced the cause of equality for all, in
ways that have enriched their communities and their
country”.
The Hon. Flora MacDonald, as the guest speaker, fulfills
this requirement as demonstrated through her continued
work with non-government organizations. She spoke of
her visits to Afghanistan and showed pictures of some of
her work there. The Famous 5 Foundation expressed the
view that Ms. MacDonald is truly a Nation Builder.
The luncheon also provided an opportunity to remember
those brave women, Emily Murphy, Nellie McClung,,
Henrietta Muir-Edwards, Irene Parlby and Louise
McKinley who instigated the changes to legislation that
resulted in benefits to Canadian women.
Comment:
I was seated beside two attractive young women who had
been sent to the luncheon by the hotel where they are
employed – but they had no idea who the Famous 5 were
until they were told by those of us at the table. I also told
them where the statues are located on parliament hill, and
suggested they could walk there from their hotel – that it
was not far – they said they might do that in the
summertime!!! In the past two weeks I have mentioned the
Famous 5 to a number of women, and have been greeted
with blank stares – interesting!!
For new members, or others who might not be familiar
with the Famous Five, --- please see more information
about them on the “BPW Canada website” under the
category “Scrapbook” – there is an article written by yours
truly
– Kathy Laing

The RCMP stressed the need for citizens (that’s us) to be
alert to signs of exploitation in domestic situations or the
sex trade, and to notify the police so that an investigation
can be made.
The Zonta Club of Ottawa stated that there will be followup meetings dealing with Human Trafficking so more
information on this important issue will be reported.
-Kathy Laing
Secretary- Treasurer BPW Canada Virtual Club

See:
http://www.bpwcanada.com/scrapbook.html

International Women’s Day Breakfast
March 8,2008 – Kanata, Ontario ( a suburb just
outside of Ottawa known as the Silicon Valley of the
North.)

Fran Donaldson had forwarded the
announcement of this breakfast to take place in
the Ottawa area some weeks before, and I
purchased a ticket and planned to attend. Crystal
was hoping to go but was unable, was
disappointed as I was, as we would have
attended together. Allana was away in Montreal
for that weekend.
However, Friday evening the next big storm
started. I was out that evening and the roads –
even on the bus routes were treacherous, so I
decided it was foolish to drive to Kanata the next
day due to all the Storm Warnings on radio and
TV. I am sure you have all seen on TV the snow
that has been dumped on Ottawa this year.
Therefore, I did not attend but did send in my
cheque for the breakfast which can be used by
the Canadian Federation of University Women’s
Club/Kanata or Equal Voice/National Capital
Region who sponsored the event.
According to the Ottawa Citizen newspaper,
feminist activist Ellen Bravo was the guest
speaker. She teaches women’s studies at the
University of Wisconsin- Milwaukee, and is the
former national director of 9 to5 an American
organization that advocates for working women.
She is also author of “Taking on the Big Boys:
Or Why Feminism is Good for Families,
Business and the Nation”.
She spoke about the need for child care centres ,
health clinics, shorter work weeks and other
assistances that businesses could provide to ease
the pressures of family responsibilities etc .The
article in the newspaper ended with this quote
from Ms. Bravo “Dare to imagine the world we
deserve to have”. .
I was sorry to have missed the celebration of
International Women’s Day, but I was there in
spirit, and not in a snowdrift.
-Kathy Laing

Annual Candle Lighting Ceremony
An International Federation of
Business & Professional Women’s
Event
“Annually The International Business and Professsional
Women’s Clubs’ President sends a message to all BPW
Clubs globally. This year President Nok, Chonchanok
Viravan, stated that we have come together to participate
in a special tribute to one of the world’s most influential
organizations,
The
International
Business
&
Professional Women’s Club. This organization unites
women around the world. Although its members speak in
many languages and live in countries with differing
traditions they share the same determination of purpose.
Background Information about The International
Business and Professsional Women (BPW International)
More than 77 years ago , BPW was founded by Dr. Lean
Madesin Phillips from the United States of America and
a few years later she conceived the idea of the Candle
Lighting Ceremony. As we perform this ceremony, we
will evoke historical memories, many accomplishments
of women and celebrate today’s achievements.”
Reference: www.bpw-international.org
For the past two years, during our February MSN Live
General Meetings,
BPW Canada Virtual Club has
celebrated women by lighting three candles in each of our
homes at the same time. The first candle is for The
International Business and Professional Women’s Clubs,
the second is for The Canadian Business and Professional
Women’s Clubs and the third for our own BPW Club. This
meaningful ceremony provides us with an opportunity to
reflect on our sister clubs globally and focus on our
common aim of developing the professional and
leadership potential for women at all levels.
In The BPW Canada Virtual Club we believe that there
are “Virtually unlimited possibilities for women”.

Canadian Forces Station (CFS) Leitrim:
Defense Women’s Professional Development
Day

On Thursday, 06 March 08, I attended a
professional development event at CFS Leitrim. The event
was an opportunity to “enhance our knowledge of topics
and issues pertaining to women”. Opening remarks were
made by Lieutenant–Colonel Hauteclocque, CFS Leitrim’s
Commanding Officer.
The first speaker was Commodore (Cmdr) Siew,
Director General Military SIGINT Canadian SECURITY
Establishment Ottawa. The topic pertained to “Gender
issues in the Canadian Forces (CF)”. She gave a very
insightful presentation covering a wide range of topics
such as: Women and the glass ceiling, challenges facing
women in the CF, available opportunities for women, the
work environment, and the role of women in the CF from
1980 to present, policy changes and work Life Balance.
The topics were extremely relevant to the issues facing
today’s woman.
Cmdr Siew also showed a power point
presentation entitled “Women in CF 2008, Progress or
Not?” She indicated that the CF needed to meet
representation goals, but emphasized that they did not
need to meet quotas. She further went on to say that in
1970, the Royal Commission on the Status of Women
recommended that married women could join the CF and
more occupations were open to women. In 1989, all trades
were open to women with the exception of submarines and
RC padre. In 1990, the CF made a significant response to
harassment by implementing mandatory harassment
prevention training. In 2007 all trades were opened to
women with the exception of RC padre. According to
Cmdr Siew, a significant step has recently been made in
that married service couples can serve together in
Afghanistan. At the conclusion of her presentation,
attendees were given a copy of the book “Women and
Leadership in the CF” edited by Karen D. Davis.
The second speaker was Nathalie Rousseau,
Health Promotions manager, CF Support Unit. The
selected topic was “The New Canadian Food Guide:
Nutrition for Women”. This informative presentation
highlighted the differences between the current and former
food guide and gave valuable nutrition tips. Attendees also
received guidelines on being active, eating well and
making nutritious choices.

The third speaker was Jessica Ungerman, Assistant
Style Editor, Canadian Living Magazine. The topic
presented was “Fashion Trends”. She outlined the basic
requirements for building a wardrobe, adding accessories
and implement trendy items, while maintaining a budget.
Additionally each of the event attendees received a
complementary copy of the April 2008 issue of Canadian
Living Magazine. This presentation was a fun and helpful
way to learn about creating stylish ensembles.
The fourth speaker was a representative from
SISIP Financial Services. She emphasized the importance
of why financial planning is important for women. She
explained the steps to financial security such as setting a
goal, determining your net worth and maintaining a
budget. She also covered topics such as debt control,
banking, life insurance, investments and estate planning.
Attendees were given a copy of “Managing Money: A
guide to budgeting, credit use and avoiding money
mishaps”. This presentation is a must for any woman in
business.
The fifth presentation was an interactive
introduction to Self defense demonstrated by Mr. Peter
Carbone, Tae E. Lee, Tae Kwon Do. Unfortunately, I was
unable to attend this portion of the event. The Canadian
Forces Station (CFS) Leitrim: Defense Women’s
Professional Development Day was a wonderful
opportunity to celebrate International Women’s Day. It
allowed women from various organizations to participate
in a very beneficial and interactive information session.
By Allana Nicholas-Barnett, BPW-VC Program and
Projects Chair

Reminder of Bill C-484
Just a quick reminder that of
the framework for your own
letter has been circulated.
Please help ensure that BPW
Canada has a strong voice
against this Bill in order to
maintain women’s right to
chose in Canada.

52nd Commission on the Status of Women for Non Government
Organizations
By: Vi Andersen
The Canadian Federation of Business & Professional Women’s Club’s Delegation attended the
52nd Commission on the Status of Women at the United Nations on February 23rd to March 1st,
2008. Fran Donaldson and Sue Calhoun, President and 1st Vice-President of BPW Canada led
this delegation of 6 women including Colleen Smith-Robinson, Rhonda Perks, Louisa BartonDuguay, Julie McSorley and Vi Andersen.
This report on my experiences at the United Nations will highlight the following:
!
!
!
!

Key issues and main themes of this Commission
BPW International events – Financing for Gender Equality and the Empowerment of
Women & Project Five -0
On a macro level, the most effective follow-up in BPW nationally & internationally
On a micro level, what BPW members can do to improve the status of women globally

CSW at 52:

Financing for Gender Equality and the Empowerment of Women

Initially, I was taken with a sense of awe by the magnitude of what the United Nations
represents as a world wide peace keeping entity. My impression has been that it is a hallowed
ground constructed on a site in New York City as an independent world body. On the grounds
past security, it is no longer the United States of America…it is the United Nations, an
independent country.
Ultimately, these overwhelming feelings faded as the routine of the week engaged us in its
round of conferences, reviews, caucuses, parallel sessions and evening net working at organized
social gatherings.
We were very thankful that Fran was with us to guide us for the first few days. She indicated
how to navigate through the maze of corridors and conference rooms. She thoroughly explained
the general layout of the complex proceedings. For a first timer, it felt like being thrown into
five ongoing conferences at the same time.
The introduction on the 52nd Commission on the Status of Women authored by Vivian Pender,
Chair, NGO CSW / NY provided focus on the theme, Financing for Gender Equality and the
Empowerment of Women. Women are the poorest of the poor world wide and hold a majority
position in this category among the world’s population. Inequitable disparities in all economies
of the world manifest into negative living conditions and situations for women especially if
inverntions are not undertaken. Where gender equality exists women have a better than average
opportunity to cope and manage as well as their male counterparts; however, where there is
gender inequality women have fewer means financially, physically and mentally to cope and
manage their affairs. More than 25% women died in the Tsunami alone because they had never

been taught to swim or climb trees. Also they are the primary care givers staying behind to tend
to the families.
Women’s lives have to some extent been advanced in large part due to advocacy efforts in the
macro environment where it has given women universally a forum for change. For example,
thirty years ago, the first international women’s movement for women’s rights was launched as
a women’s conference. The last one in Beijing in 1995, was based on “The Platform for Action”
from Beijing. Since then the Commission on the Status of Women (CSW) has worked diligently
assessing the implementation of the themes from Beijing.
The other historical pieces that have had great impact on the work at CSW was the adoption of
the UN Security Council Resolution 1325 on women, peace and security. This has facilitated
the partnering of NGOs, governments and the UN. Other summits and conferences like the
Monterey, Mexico 2002, the 2005 World Summit. These international sessions continue to
support efforts on behalf of women.
Foremost on the agenda for this year for the 52nd Commission of CSW was the importance of
impressing upon all key stakeholders globally to provide access to financial resources for
women at all levels. Government policies and interventions are necessary but it is also
imperative that training, education and financial empowerment is provided. “Political will must
translate into financial commitment.”

Women and Financial Empowerment and the Parallel Sessions
A)

BPW International sponsored event on Corporate Social Responsibility:
1. Bovespa from Brazil, A Bridge between Women and the Stock Market
This Brazilian initiative was launched in 2005 to give women opportunities to invest.
Before women were ready to invest, Bovespa staff held teaching sessions on the stock
market. It taught women the use of earned and saved funds to give a satisfactory return
on investments and provided education on methods of investing in the stock market.
Bovespa has also funded resources made available from these investments for social
program such as rehabilitation, prenatal and women’s health clinics.
2. American Express was founded in 1850. There are 62,000 employees globally with 51%
outside of the US. Am Ex makes microcredit available for women in Hispanic speaking
countries to become small business owners. In Australia these women are known as
Business Babes. Partnership with New Mothers and Body Shop helps to make these
loans available to disadvantaged young women to become business owners.
3. Kaitnakin Bank of Thailand is engaged in making good business sense by being involved
in socially responsible programs designed to assist women. Fundamentally, their
mandate is to give women a second chance. They have membership with BPW Bangkok
and many of their members are Young BPW. They attempt to have no gender

discrimination in the workplace, treat women fairly at work, do projects with NGOs, and
give women opportunities for economic empowerment.
All of the above organizations are in their own unique ways attempting to alleviate the global
economic vulnerability of women by practicing good corporate governance. Their initiatives and
strategies are models for possibilities in countries world wide.

B)

Project Five - 0
Investing in Gender Equality and Empowerment of Women – Challenges
and Opportunities

This project is another feather in the BPW cap! Our International President
Chonchanok Viravan a.k.a. Nok introduced the key presenters, Johanne Sorensen,
International Coordinator, Project 5-0, Introduction to Project Five -0, Michaela Walsh,
Manhattan Village College, Educating Women and Girls in Understanding the
Implications of Finance and Financing for Gender Equality and Amanda Ellis, Lead
Specialist, World Bank Group Gender Action Plan, The World Bank’s View of
Financing Opportunities to Foster Gender Equality and Moderator of this panel was
Ramu Damodaran, Chief of the UN Civil Society Service, Dept. of Public Information
Service.
The partnering organizations in Project Five – 0 are the International Business and
Professional Women, International Council of Women, International Federation of
University Women and Soroptimist International and Zonta International.
Nok gave background information on Project Five – 0. A very special cooperation has
existed for twenty-five years among five of the largest and most influential women’s
international organizations in the world. Representing the five international
organizations are Griselda Kenyon, President of International Federation of University
Women (IFUW), Anamah Tan, President of International Council of Women (ICW),
Irmeli Torssonen, a Past President of Soroptimist International (SI), Margit Wbjorn, a
Past president of Zonta International (ZI) and lastly our very own International
President of International Federation Business and Professional Women (also
referred to as BPW International) Chonchanok Viravan a.k.a. Nok.
“Project Five – 0 is an organization of whose work all of us in the organizations
concerned can be very proud. The advancement of women is the common core
belief of all of us. The fact that we can do something practical to unite and help is of
the utmost importance in today’s world.”
As a side piece of information, it is interesting to note that the United Nations (UN) was
realized in 1948 and the Universal Declaration of Human Rights was proclaimed and
adopted by the General Assembly. This year marks the 60th anniversary of the UN.

In 1987, Project Five -0 was helping women help themselves by building capacity and
confidence in women. But just as importantly, it gave knowledge of return on investment
for women to be able to own their own companies, and insight on how to climb the
corporate ladder.
In essence the message of the above speakers gave further insight on these points:
!
!
!
!
!
!
!
!
!
!
!

First time accessibility to training and leadership skills
Removing barriers girls and women face
Continuing education to provide economic future security
Women can do their best
Education is the key
Ensure equity and equality in a safe environment
Teaching skills in home economy, serving, tailoring, hospitality
Ensure income generating skills are taught
Must protect women so that their bodies are not dictated by the state and are not part of
warfare
Power is at the basis of many issues
Women have power in unity e.g. violence against women and the girl child and financial
empowerment – themes of 51st and 52nd Commission on the Status of Women.

Other sessions of note were Climate Change, Women and Women and Mental Health and
Women in Post Conflict Situations. From a composite of notes gathered at these sessions, the
following points were reiterated:
! Women working in post conflict situations such as Kosovo, Nepal and Middle East have
seen so little structured assistance access for women e.g. trust funds, peace building
funds, attention to issues affecting women, peace building, and capacity building
! Implementation has barely begun
! Women fall through the cracks
! Women lack skills and training to cope adequately compared to their male counterparts
Non Government Organizations (NGOs) are main implementers of assistance but they often lack
funds. This then inhibits lobbying and implementation, and advocacy and debating at the
International, National, Provincial and Local levels. More unity and dialogue is needed among
women’s NGOs.
Ultimately to have impact, BPW organizations must send a clear case that we are watching and
monitoring our decision makers at all levels to be accountable. Women need to unify and
organize in their communities world wide. Women need to be at the peace table. When women
stay united and involved we have a “voice”!

CSW at 52 Photos
Care of the BPW
Canada delegation to
the 52nd United
Commission on the
Status of Women
(CSW) in New York –
we have a precious
collection of photos to
share with you!
Photos 1 & 2 are from
the CSW NonGovernmental
Organization (NGO)
Orientation Session
which takes place
every year prior to the
start of the
Commission.
Photo 3 is from the
evening at the
Canadian Embassy.
Photo 4 illustrates that
even BPW Canada
knows the importance
of balancing serious
work with serious play!
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Women and Violence – an article by Darlene Cleven
Last July I had the unfortunate experience of learning more about women and violence that I
really cared to know. My situation isn’t unlike other women, it is though a situation that no one
wants to be part of or even have to think about being involved in because it is too painful to talk
about and very difficult to share with anyone, family or friend.

But ignorance is not bliss and I always believe that there is a reason for things to happen.
My research into this devastating problem told me that more people have to become aware of
why there is a problem and how they can help solve it.

I am lucky that I was not the person who experienced the violence, but that didn’t seem to
make the pain any different because what I was feeling surely must not be as bad as the torment
that my daughter, who is 30 and a mother of one adorable daughter, was going through and had
been going through for a few years.
I noticed and had for some time, that there was a problem. Subtle things such as signs of
disrespect, verbal put downs, and egging fights on but most times I put this off as something that
they should sort out between themselves. But, there was an incident at our cottage over 3 years
ago that set off the alarm bells so loudly that I called my daughter's father and asked him -- did
he think that the husband would ever become violent and hit our daughter. The answer was no
and I know I felt relieved, but deep down I knew that he was wrong. The verbal abuse continued
to get worse and then the hitting and hurling started but I didn't get to hear that part -- for
awhile When it came to a head in July, I began my search for something that could "fix" this
problem. Isn't that what women do, is fix things. My world stopped and I entered into a world
that I had no coping skills to help me deal with the situation (at least that is what I thought but it
became evident early on that I was very capable of handling this) and I had no related
experience that would help solve this problem.
The hardest thing is that there was no amount of talking to her that would convince her to
leave, and she didn’t want to hear about the research results from the websites on violence that I
found. There was nothing I could say or do that would get her to change her mind about
changing her situation. I felt helpless so very helpless because I realized that there was nothing
I could do, except support her, listen to her and gently insert thoughts into her head that she did
not have to live with the status quo. Why -- because the bottom line is she had to figure this out
for herself and I have had a very hard time accepting this fact. I had hoped she would be spared
so much of the pain that she endured over a long period of time if she would have just heard my
words. But that is not how it works. On that day in July when she told me they had separated,

that he had been escorted out by the police, was one of the best days in my life. But what I
thought was the end of the problem was only the beginning but that story is another article.

In Canada , every single minute of the day a woman is abused in some way, battered or killed
and typically it is in a domestic environment, where the woman believes that she is the cause and
she alone is the one person who can “fix” her problem. She doesn’t ask for help, or for that
matter, tell anyone that she is in danger because she doesn’t even think that her situation is
dangerous. My daughter told me that she knew how to handle things and him. She assured me
that once he settled down, everything would be okay. I have heard her say to me in one breath
that she wants him out of her life, and then in a second breath didn’t hesitate to say “I miss
him”.

It would be rather comical if the situation hadn’t been so dire, but quite unimaginable when
you think about it. First you are so on her side when she is relating how horrible and
emotionally charged the fight was and then you are devastated when you hear your child say the
most unintelligible statement that she actually misses the person who just picked her up
and threw her against a wall. And you know that she was carrying your grandchild, who was
only a 3 month old fetus at the time and also living through what her mother thinks is a situation
just caused by stress, but believes everything will be fine. It has got to be a joke right.
What other words could be more devastating to a mother? Well there are, but I hadn't heard
them yet.
I was quite sceptical about this separation because this had happened before but when I saw
the obvious changes in my daughter's life this time I became hopeful. She took immediate action
in getting help to end the violence. He was arrested a few times for uttering threats of more
violence and even death. And another change in her life is she is currently studying for final
exams for the horticultural degree that she is taking from the University of Saskatchewan. She
has a full time job and I am happily grand parenting more than I need to "grin". So the obvious
emotion is to feel sorry for my daughter but that is not needed, she is a survivor, like her mother.
Just be glad that this is one story that has a happy ending (although I know that it is not quite
over yet, as there is a child in the picture so contact with him is the reality) and you have gained
some insight into the issue of women and violence.
So why am I sharing this? This is by far the hardest article that I have written. I started
writing this about a week ago and there have been times when I just couldn't continue, but in the
end it has been rather comforting to tell this story. I am now just beginning to get my life back to
what it was and being able to do the things that I love to do. And one of the things that I wanted
to do is to see if I can contribute in any way to stop the violence perpetrated against women.
Last fall I volunteered to become a member of a focus group of people who had
experienced violence either directly or indirectly. It was after listening to the other 20
participants that I realized how much of a problem this is in my community and that I needed to

become involved in the solution. I believe, as a said before, things happen for a reason and my
daughter's struggle gave me power to make change within myself. I also believe that not
everyone really wants to hear about a women getting beaten up, so the tendency is to not hear
the words a women says, or we ignore the obvious signs of the violence and don’t want to
become involved. So life goes on for these women and you get to live your life without any of the
gory details of their lives. This has to stop. Women (and men) need to take responsibility for the
women in their lives.
Another reason for writing this, is to make you just a little more aware about what is
happening to women who are living a life of violence. I have included two pieces of information
about Women and Violence to stimulate your knowledge about this issue and to help you learn
more about what is taking place in the world of the women who are experiencing violence. The
first piece was suggested by Sue Calhoun, 1st Vice President of BPW Canada, and the other is
from a Staisticss Canada report done in 2006. I would like to have your feedback on this issue
and if there is enough interest perhaps we could have it as one of our topics and we could talk
more about it.
-- Cheerio Darlene

Sources on Violence Against Women – Darlene Cleven

When I wrote in the last newsletter that I was going to do an article on women and violence,
Sue Calhoun emailed me about a book that she had read by Brian Vallee’s,
who is a well known author and CBC correspondent. I checked out his
official website and bought the book and he tells a frightful story about
women and violence in North America and the cost associated with this
violence . I know that my daughter is not the only one who went through
the denial that the problem was hers to own, because typically it takes at
least four real good beatings before women “get it”. However, if we can all
commit to learning more about women and violence, instead of ignoring
what is happening, I believe women such as my daughter might have a
better chance in taking care of themselves first and thinking about him
second. I encourage you to buy or loan Mr. Valleeès book at your local
library and read for yourself what is happening to maybe your next door
neighbour or a family member.

In 1986, Brian Vallée shone the spotlight on wife
battering in Life With Billy, the story of Jane
Hurshman, a Nova Scotia woman who shot her
husband to death after five years of severe abuse.
Twenty years later, a phone call from Calgary music
promoter Elly Armour plunged Vallée back into what
he now identifies as the "war on women."
Armour, sickened by the continuing violence –
"Every time I pick up the newspaper or turn on the
TV it seems like there's another woman being killed,"
she told Vallée – had a story to tell.
In 1951 – 19, pregnant, and already a mother of two –
Armour shot and killed her brutally abusive husband.
She was charged with murder and spent seven
months in jail awaiting trial. A jury acquitted her in
nine minutes.
In his new book, The War on Women: Elly Armour,
Jane Hursham, and Criminal Domestic Violence in
Canadian Homes, Vallée uses Armour's life story and
other case studies, including Hurshman's, to prove the
need for a dramatic shakeup in North American
legislative, law-enforcement, and judicial approaches
to domestic criminal violence.
Stephen Lewis wrote an impassioned foreword for
the book, urging the creation of a fully funded United
Nations international agency for women that would
provide "a tremendous force for advocacy and
intervention" and would "inevitably move toward the
recognition that domestic violence is its own
holocaust....We're not just fighting for women's
human rights; we're fighting for women's lives."
What follows is an excerpt from The War on
Women: We live on a planet beset by war. In North
America alone, the most familiar wars – those
spotlighted by the U.S. media – include the War on
Drugs, the War on Terror, the War on Crime, the
Gulf War, the war in Afghanistan, and the war in
Iraq.

Once the politicians decide that war will be waged –
in a foreign country or on the home streets – the lives
of the women and men in the military and in law
enforcement are at risk.
In the seven years from 2000 to 2006, 2,697
American soldiers were killed by hostile forces,
mostly in Iraq and Afghanistan . Another 726 died
there accidentally in "non-hostile" incidents. At
home, 611 American law enforcement officers were
"feloniously killed" in the line of duty (including 72
in the terrorist attacks of Sept. 11, 2001). Another
554 officers died on the job from traffic accidents,
heart attacks, accidental shootings, suicide, and other
"non-hostile" incidents.
So, in those seven years, the total number of frontline military and law enforcement deaths was 4,588.
In that same period, 44 Canadian soldiers were killed
in Afghanistan , including four who died in accidents
and six killed by "friendly fire." At home, 16 law
enforcement officers were killed in the line of duty,
while another 41 died from "non-hostile" causes
(including 16 in car accidents, seven in aircraft
accidents and three in motorcycle accidents).
The combined total of all Canadian military and law
enforcement deaths for that seven-year period was
101.
We pay tribute to these fallen men and women, often
with national television, newspaper, and magazine
coverage.
Whenever a police officer is shot or otherwise
feloniously killed in the line of duty, hundreds of
police officers from all over North America gather
for the funeral. In June 2006, all of Canada mourned
the death in Afghanistan of Capt. Nicola Goddard,
the first Canadian female combat soldier to be killed
in battle, and watched live national media coverage of

her funeral and subsequent burial with full military
honours at Ottawa 's National Military Cemetery .
In the United States , the Public Broadcasting Service
has run a silent roll call of those killed overseas, and
other networks periodically air similar tributes. And
at the federal level in both countries, public
ceremonies honour both war and law enforcement
dead.
There is another war – largely overlooked but even
more deadly – with far more victims killed by
"hostiles." But these dead are not labelled heroes, nor
are they honoured in the national media or in formal
ceremonies. From time to time, they may attract a
spate of publicity as the result of a high-profile trial
or an inquest that will likely conclude that society let
them down once again and recommend changes to
prevent future deaths, though these recommendations
will be mostly ignored. This war is the War on
Women.
Compare the raw numbers. In the same seven-year
period when 4,588 U.S. soldiers and police officers
were killed by hostiles or by accident, more than
8,000 women – nearly twice as many – were shot,
stabbed, strangled, or beaten to death by the intimate
males in their lives. In Canada, compared to the 101
Canadian soldiers and police officers killed, more
than 500 women – nearly five times as many – met
the same fate.
Those are the deaths. Then there are the wounded. In
the same period, about 24,000 U.S. military were
wounded in Iraq and Afghanistan , while about 80
Canadians were wounded in Afghanistan .
In the United States , it's conservatively estimated
that in addition to the 1,200 to 1,300 women killed
each year by intimate partners, another 5.3 million,
age 18 and older, are victims of non-lethal domestic
abuse.
Based on those numbers, the violence costs the
country more than $5.8 billion annually – nearly $4.1

billion in direct medical and mental health care, and
$1.8 billion in lost productivity and lost earnings due
to homicide.
These numbers are believed to underestimate the
problem for several reasons, and additional efforts are
needed to determine more accurately the full cost of
intimate-partner victimization of women in the
United States .
In Canada, the federal government estimates the
annual cost of violence against women at $1.1 billion
in direct medical costs alone. That figure rises to
more than $4 billion a year when social services, lost
productivity, lost earnings, and police, court, and
prison costs are factored in.
Wars usually produce large numbers of refugees:
witness the United Nations camps scattered around
the world. And the War on Women has its own
refugee camps, in the form of the 2,500 or so shelters
for battered women and their children across North
America .
In the United States, more than 300,000 women and
children seek safety in shelters each year. In Canada ,
the number is between 90,000 and 100,000.
These comparisons are meant solely to draw attention
to the ongoing scourge that continues to take the lives
and to damage the bodies and minds of thousands
upon thousands of women and children living in fear
of the domestic terrorists in their own homes.
If our governments became aware of terrorist cells
that planned to kill and maim thousands of their
citizens, would they not muster the full resources of
the state to go after and stop them? It is an outrage
that this slaughter of women should continue in socalled progressive Western democracies, or anywhere
else in the world.
The War on Women has run longer than all of the
conflicts of the last two centuries combined,
including the Cold War. Only in the past 25 years has

there been any significant movement to end the
conflict.

Ontario Association of Interval and Transition
Houses. "Only `family violence' will do.

The fuel that keeps the war going is gender inequality
manifesting itself in the abortion of a healthy female
fetus in China, a female "circumcision" in Africa, an
"honour" killing in Pakistan , or a man beating or
killing his spouse in Toronto or New York .

"And of course all of the (government) systems are
terrified of not being gender neutral, so they say,
privately, `Of course we know it's mostly women but
we say family violence because we can't say violence
against women.'

Those fighting to end gender inequality find
themselves swimming in a sea of red herring, thanks
to a conservative backlash determined to prove that
women are just as violent as men and that solutions to
the problem of domestic violence must be gender
neutral – despite overwhelming evidence that the
perpetrators of lethal and severe intimate partner
violence, by a wide margin, are men.

"Well, you're not going to solve the problem if you
even refuse to say what it is."

These days, "it's a sin to say `violence against
women,'" says Eileen Morrow, co-ordinator for the

From The War on Women: Elly Armour, Jane
Hurshman, and Criminal Violence in Canadian
Homes, by Brian Vallée. Copyright © 2007.
Published by arrangement with Key Porter Books
Limited. If you wish more information, please
contact the author brian@brianvallee.ca

Why focus on violence against women? *
Until recently, researchers and statistical agencies often gathered statistics generically, compiling data on violence
regardless of the gender of victims or offenders. This approach contributed to the development of general programs
that addressed violence in society as a whole.
Social program and policy developers have identified instances where programs for Canadians as a whole often fail
to consider the effect of gender. As an example, federal employment assistance programs are often only accessible
to Canadians who work full-time or who can take full-time training. Analysis of data by gender reveals that while
one-third of Canadian women voluntarily working part-time reported doing so in order to care for their children,
only 4% of men gave this as a reason ( Marshall 2001). Women’s traditional role in society as caregivers often limits
their ability to access programs intended for all Canadians.
Generic programs meant to address violence against all Canadians risk failing to adequately address women’s
experiences of violence. Gender-specific data can pinpoint those areas where the need for support services is
different for women and men. It is also important to further disaggregate data (for example, by race, ethnicity, age,
sexual orientation, socioeconomic status or ability) in order to fully understand the situation of different groups of
women.
Data that are made available by gender demonstrate the specific risk areas for men and women and highlight the
need for targeted programs to address violence for each gender. Men’s and boys’ experiences of violence are
different than women’s and girls’ in important ways. While men are more likely to be injured by strangers in a
public or social venue, women are in greater danger of experiencing violence from intimate partners in their own
homes. Women are also at greater risk of sexual violence. The fear of violence is more pervasive for women and can

prevent them from taking part as full citizens in their communities. In addition to the negative effects for women
themselves, the violence women experience at the hands of their intimate partners can have profound effects on their
children. Children who are exposed to violence in the home suffer from emotional trauma, have poor educational
outcomes, and are at increased risk of using violence to solve problems (Berman et al. 2004). Women experiencing
violence from intimate partners are sometimes forced to flee their homes with their children, which can result in
unstable living situations and additional negative impacts on children.
Worldwide, violence against women is an impediment to women’s equality. According to the United Nations
Population Fund (2005):
Gender-based violence is perhaps the most wide-spread and socially tolerated of human rights violations. It both
reflects and reinforces inequities between men and women and compromises the health, dignity, security and
autonomy of its victims.
The 1995 Federal Action Plan for Gender Equality emphasized the interconnections between equality and not only
gender, but other personal characteristics:
Barriers to equality are rooted in long-standing attitudes and traditions not only about women, but also about race,
age, sexual orientation, disability, colour, etc. In particular, the life situations of women outside the dominant
culture—women with disabilities, Aboriginal women, women from visible minorities, elderly women, lesbians, lone
mothers, women in poverty—are quite different from the mainstream. For them, the path to equality has been, and
continues to be, even more difficult. Equality for all women will come about only as these attitudes, imbedded in the
workplace, educational institutions and the family, are challenged and begin to change. To achieve true equality,
actions must be taken that adjust for the differences in experiences and situations between women and men, and
among women, and that correct the systemic nature of inequality.
The Action Plan further defines the concept of “substantive” equality, which acknowledges the systemic and
structural nature of inequality. It recognizes that both freedom from discrimination and positive actions are required
to arrive at equal outcomes. To achieve gender equality, the social structures that govern the relationship between
men and women will need to give equal value to the different roles they play, as parents, as workers, as elected
officials and others; to foster equal partnership in the decision-making process; and to build a just and equitable
society.
*Excerpt from Measuring Violence Against Women, Statistical Trends 2006
www.statcan.ca/english/research/85-570-XIE/85-570-XIE2006001.pdf
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